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Resumen ejecutivo

El caso de Marco Sanchez Otoya resalta las falencias que existen en el nivel directivo del sector publico,
donde se improvisan responsabilidades y quienes asumen los cargos hacen uso indiscriminado del
poder, sin tomar en cuenta que el subordinado es una persona humana compuesta antropoldgicamente
de un ser personal y un tener esencial; por tanto, de una gran capacidad de dar. Marco fue destituido
del cargo justamente porque su perfil profesional carecia de una preparacion en antropologia filosofica
de la persona humana que lo hubiese convertido en un mejor directivo publico. Por extension, este
desconocimiento de los directivos publicos motiva un conjunto de decisiones y 6rdenes en las que no se
contemplan la libertad espontanea y racional de la persona que actla en base a su inteligencia y
voluntad. Por ello, llamamos la atencion sobre la necesidad urgente e imprescindible de contar con una
preparacion académica especifica que sirva para formar a los directivos modernos que desempefian
cargos en el sector publico.

El caso se basa en una situacion real, pero se ha alterado adaptando los nombres y los datos de la

institucion para no afectar la confidencialidad de la misma.

Palabras clave: persona humana; organizaciones publicas; mandar bien; libertad; voluntad;

aprendizaje operativo
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Abstract

The case of Marco Sanchez Otoya highlights the shortcomings that exist at the managerial level of the
public sector, where responsibilities are improvised and those who assume the positions make
indiscriminate use of power, without taking into account that the subordinate is a human person
anthropologically composed of a being personal and essential having; therefore, of a great capacity to

give.

Marco was dismissed from office precisely because his professional profile lacked knowledge in
philosophical anthropology of the human person that would have made him a better public manager.
By extension, this ignorance of public managers motivates a set of decisions and orders in which the
spontaneous and rational freedom of the person acting based on his intelligence and will is not

contemplated.

For this reason, we draw attention to the urgent and essential need to have a specific academic

preparation that serves to train modern managers who hold positions in the public sector.

The case is based on a real situation, but it has been altered by adapting the names and details of the

institution so as not to affect its confidentiality.

Keywords: human person; public organizations; command well; freedom; will; operative learning
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